
 
Crimson Leader 

 Position Description 
 

POSITION INFORMATION: 
Position Supervisor:​ Student Activities Coordinator 
 

POSITION DESCRIPTION:​ ​​         
The Crimson Leader (CL) is an integral member of Rochester Christian University’s student engagement experience and 
is a three month commitment (June 10-August 29). The CL works closely with the Center for Student Life team and the 
Admissions Department to support the transition of Rochester Christian University’s incoming students by creating and 
nurturing a welcoming educational, social and spiritual experience.  
 
Relationship:  The CL provides guidance and models social success to incoming 1st year students as they transition into 
the campus community. The CL’s will regularly communicate with incoming students to promote community 
involvement, answer questions, and communicate important institutional information.  

●​ Develop and maintain positive relationships with new students through availability, accountability, creativity, 
credibility, and confidentiality. 

●​ Engage in a variety of communication efforts to promote community engagement.   
●​ Guide students in personal, social, spiritual, and academic development. 

 

Crimson Days:  

●​ Attend and participate in all summer Crimson Days (June 17th, June, 26th, July 22nd, August 7th) 
●​ Attend and actively participate in all set-up days for Crimson Days (June 16th, June 25th, July 21st, and August 

6th)  
●​ Introduce new students and their guests to staff and faculty, resources and spaces that RCU offers 
●​ Inspire new students to pursue a path of engagement and excitement 
●​ Affirm the decision that students have made to attend RCU 

 

Warrior Week: 
●​ Execute intentional events and activities that holistically engage new students 
●​ Connect new students to returning students and engagement opportunities 
●​ Introduce students to the surrounding area and its resources 

ELIGIBILITY REQUIREMENTS: 

●​ Must maintain a 2.5 GPA and be in good judicial standing with Rochester Christian University. If the student fails 
to maintain a 2.5 GPA, the student will be placed on an Academic Success Plan with their immediate supervisor. 

●​ Personal life supports the mission, values and goals of Rochester Christian University 
●​ Demonstrates enthusiasm for the university, students, faculty, staff and co-curricular programming 
●​ Communicates effectively both verbally and written; as well as interactively with various technologies 
●​ Demonstrates sensitivity/interest in diversity/cultural differences; ability to effectively communicate with a 

variety of personalities 
●​ Functions effectively in a team environment 
●​ Exhibits analytical and problem-solving skills 
●​ Demonstrated ability to prioritize multiple tasks and responsibilities 

POSITION COMPENSATION: Compensation for Student Leaders is determined by individual financial aid packages 
and institutional awards. The basic compensation structure for a Crimson Leader is as follows: 

●​ $12.75/hr paid bi-monthly over the course of the summer.  Maximum of 75 total hours for the summer. 
●​ Summer housing arrangements on campus, if needed 


